Khaya D. Clark
Department of Sociology
University of Oregon
Eugene, OR 97403-1291
(541) 349-4833 (voice)

kdc7894@uoregon.edu
Education
2008 (expected) Ph.D. Sociology, University of Oregon
1999 M.A. Sociology, University of California, Santa Cruz
1996 B.A. Sociology, University of Oregon (magna cum laude)
Employment
2007- Instructor, Department of Sociology, University of Oregon
2000- Research Scientist, Oregon Center for Applied Science, Eugene, OR

2002-2003  Graduate Teaching Fellow, Department of Sociology, University of Oregon

2000-2001  Project Coordinator, Oregon Center for Applied Science, Eugene, OR

1999-2000  Research Assistant II, Oregon Center for Applied Science, Eugene, OR

1998-1999  Graduate Teaching Fellow, Department of Sociology, University of California, Santa Cruz

Publications

Clark, K., & Tate, C. (in press). Measuring Racial Prejudice in a Multiracial World: New Methods and New
Constructs. In M. Morrsion & T. Morrison (Eds.), The Psychology of Modern Prejudice. Hauppauge, NY: Nova
Science Publishers.

Tate, C., & Clark, K.D. (under review). “Direct Evidence for the Primacy of Skin Tone in Children’s Racial
Classifications.” Journal of Basic and Applied Social Psychology.

Presentations
Clark, K. (2007, March). Issues in the Sociology of Childhood: Perspectives, Methods, and Trends. Session
Presider at the Annual Meeting of the Pacific Sociological Association, Oakland, CA.

Clark, K. (2006, August). Penology Potpourri. Undergraduate Honors’ Round Table Session Presider at the
Annual Meeting of American Sociological Association, Montreal, QC.

Clark, K. (2006, April). Exploring the Frontiers of Asian Transracial Adoption. Session Presider at the Annual
Meeting of the Pacific Sociological Association, Los Angeles, CA.

Tate, C. & Clark, K. (2006, January). Direct Evidence for the Primacy of Skin Tone in Children’s Racial
Classifications. Poster session at the Society for Personality and Social Psychology, Palm Springs, CA.

Clark, K., & Tate, C. (2005, June). Direct Evidence for the Primacy of Skin Tone in Children’s Racial
Categorizations. Paper presentation at the Annual Meeting of the Hawaii International Conference on the Social
Sciences, Honolulu, HI.

Clark, K. (2005, April). Negotiating Childhood and Adolescence: Research and Praxis. Panel Organizer at the
Annual Meeting of the Pacific Sociological Association, Portland, OR.

Clark, K. (2005, April). Linking the Historical and Contemporary Constructions of Race and Racism. Panel
Presider at the Annual Meeting of the Pacific Sociological Association, Portland, OR.
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Clark, K. (2004, August). Navigating the Graduate Admission Process. Panel Discussant at the Annual Meeting
of the American Sociological Association Conference, San Francisco, CA.

Clark, K., Katz, P. A., & Noell, J. (2003, November). Interactive program to Reduce Racial Bias: Grades K-1.
Paper presented at the National Association for Multicultural Education Conference, Seattle, WA.

Clark, K. (2003, April). Author Meets Critics Session: Shades of White: White kids and Racial Identities in
High School. Invited critic at the Annual Meeting of the Pacific Sociological Association Conference,
Pasadena, CA.

Clark, K., Glang, A., Wells, J., Swartz, L., & Noell, J. ( 2001, October). Interactive Program to Teach Bicycle
Safety. Paper presented at the Annual Meeting of the American Public Health Association Conference, Atlanta,
GA.

Suggs, L., Noell, J., Swartz, L., & Clark, K. (2000, November). An Evaluation of an Interactive Web-based
smoking cessation program. Paper presented at the Annual Meeting of the American Public Health Association
Conference, Boston, MA.

Clark, K., Noell, J., Swartz, L., Harvey, M., & Ary, D. (2000, November). Teen Relationships: A Curriculum
Evaluation. Paper presented at the Annual Meeting of the American Public Health Association Conference,
Boston, MA.

Swartz, L., Harvey, M., Adams, C., Noell, J., Clark, K., & Suggs, S. (2000, September). Menopause and
Midlife: Creating and Evaluating a Multimedia Program. Paper presented at the North American Menopause
Society Conference, Orlando, FL.

Honors & Awards

2007 Nominee for the University of Oregon Doctoral Research Fellowship
2006-2007  American Sociological Association Minority Fellowship ($15,000)

2003 Ethnoracial Travel Fellowship, Department of Sociology, University of Oregon
1995-1996  Dean’s List (four consecutive terms)

1995 Phi Beta Kappa member

1995 Golden Key Honor Society member

Grants

2006-07  Principal Investigator, Grant # R43 HD 05109-01, An Interactive Program for Teacher Diversity
Training, National Institute of Child Health and Human Development. Project to develop an
intervention designed to increase: (a) knowledge of the meaning of race, (b) knowledge of the
manifestations of bias and discrimination (e.g., unintentional racism, implicit attitudes, racial
privilege, and institutional racism) in the classroom and in schools, (c¢) positive attitudes regarding
racial diversity and multiculturalism, (d) peer norms that encourage inclusive classroom dynamics,
(e) intentions to engage in practices that create an inclusive classroom environment, (f) self-efficacy
in promoting positive expectations for all students (g) understanding of the impact of personal bias
and comfort levels in situations of difference, and (h) communication skills with students (e.g.,
active listening and communicating respect). Award amount $160, 250.

2006-07  Principal Investigator, The Development of a Racial Attitudes Index, Grades
K-3. National Science Foundation Dissertation Improvement Grant (Methodology, Measurement,
and Statistics Program). Award amount $12,000.

2005- 07 Principal Investigator, Grant # R44 MH65797, An Interactive Program for Workplace Diversity
Skills, National Institute of Mental Health. Project to develop and evaluate a theoretically-grounded
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2003-05

2002-04

2001-03

Service
2003-2005

2002-2004

2000-2002
1996-1997

intervention designed to increase: (a) awareness of personal biases and personal reactions to
differences; (b) knowledge about bias related to several dimensions of a diversity (e.g. race/ethnicity,
gender, disability, and age); and (c) skills in communicating in a culturally diverse workplace.
Award amount $882,691.

Principal Investigator, Grant #R44 HD041229, Interactive Program to Reduce Racial Bias, National
Institute of Child Health and Human Development. Project to develop a comprehensive, interactive

CD-ROM and Internet program to reduce racial bias among children in grades K-3. Award amount

$753,101.00.

Co-Investigator, Grant #R43 MH65797, An Interactive Program for Workplace Diversity Skills,
National Institute of Mental Health. Project to produce and evaluate an interactive multimedia
program to increase understanding of personal biases, knowledge about manifestations of racism,
and intercultural interaction skills. Award amount $100,000.

Principal Investigator, Grant #R43 HD41299, Interactive Program to Reduce Racial Bias, National
Institute of Child Health and Human Development. Project to create an interactive multimedia
program to reduce racial bias among elementary school students. A Phase I prototype program for
White and African-American children in grades K-1 will be developed that addresses two major
factors that underpin racial bias: basic color bias and perceptual discrimination inadequacies. Award
amount $100,000.

Co-Coordinator, Social Science Research Interest Group, Center for the Study of Women in
Society, University of Oregon

Graduate Representative, Faculty and Staff of Color Coalition Steering Committee, University of
Oregon

Institutional Review Board Chairperson, Oregon Center for Applied Science

Research Assistant I, Oregon Center for Applied Science, Eugene, OR

Professional Memberships

Association of Black Sociologists

American Psychological Society

American Public Health Association

American Sociological Association

National Association for Multicultural Education
Pacific Sociological Association

Society for the Study of Social Problems
Sociologists for Women in Society
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